What We Face Now

Governor Rick Scott and a supermajority of the legislators in Tallahassee have set the goal of privatizing—phasing out or eliminating—most public programs and operations in order to reduce government to a minimum and build a “new Florida” in the image of a corporation. What does this mean?  How will changes affect faculty in Florida?  

The threats to faculty:

· A severe funding crisis through the elimination of corporate taxes

· The downsizing, privatizing or elimination of university programs 
· Elimination or severe reduction in retirement benefits and health and life insurance benefits 
· Elimination of payroll dues deduction for unions, weakening the ability of unions to function 
· A possible new law requiring 50% membership to maintain union bargaining rights
· Elimination or weakening of tenure 

· The imposition of a corporate model in higher education to the detriment of academic quality in research and teaching
Only a legally binding collective bargaining agreement protects:
· Academic freedom, due process, tenure, fair evaluations, the right to  grievance and arbitration, assignment dispute resolution 

· Faculty patents and copyrights 
· Paid parental leave, sabbaticals, and other benefits
What can faculty do?

· Join UFF. We must have a majority of members this spring to withstand the attacks on collective bargaining
· Get involved in the UFF campaign to build a strong union and a coalition of higher education allies to speak out for higher education in Florida

United Faculty of Florida-FIU Chapter
Raymond.Scattone@uff-fiu.org
http://www.uff-fiu.org/  

UFF is the higher education affiliate of the 
Florida Education Association, National Education Association, American Federation of Teachers and the AFL-CIO.

United Faculty of Florida-Florida International University
Membership Form 

PRINT NEATLY

NAME (Last, First MI) ____________________________________________________________

Social Security Number:  _XXX_--_XX_--________   Department __________________________   

                                                              we require the last 4 digits


TITLE       __________________________

(ie, Assistant Professor, Professor, Lecturer, Assoc In, University Librarian, Instructor)

CAMPUS LOCATION ________________               OFFICE HOURS ______________________

HOME ADDRESS _______________________________________________________________

CITY/STATE _________________________________________________  ZIP ______________

PHONE:  Work _______________________________  Home _____________________________

E-MAIL _______________________________________

UFF dues are one-percent (1 %) of regular salary.  

_X_  Please enroll me as a member of the United Faculty of Florida (FEA, NEA, AFT, AFL-CIO).     I hereby authorize my employer to begin bi-weekly payroll deduction of United Faculty of Florida dues (1% of salary). This deduction authorization shall continue until revoked by me at any time upon 30 days written notice to UF’s payroll office and to the United Faculty of Florida.

 __________________________________________   ________________________

  Signature (for payroll deduction authorization)                                Today’s Date

DUES AND CONTRIBUTIONS TO UFF ARE NOT TAX DEDUCTIBLE AS CHARITABLE CONTRIBUTIONS FOR FEDERAL INCOME TAX PURPOSES, BUT MAY BE TAX DEDUCTIBLE AS PROFESSIONAL BUSINESS EXPENSES.

Please print, fill out, & give this form to a UFF Representative or mail to: 

Raymond Scattone, Membership Chair, UFF-FIU, ECS 341, Campus Mail.  

Please contact Raymond Scattone (raymond.scattone@uff-fiu.org) or Sneh Gulati (sneh.gulati@uff-fiu.org) for any questions.  
See www.uff-fiu.org for more info.
By becoming a UFF member you will:

( Strengthen the voice of faculty in negotiations;

( Support our lobbying efforts for better higher education funding and academic excellence;

( Receive professional protection by way of a free $1 million professional liability policy;

( Obtain the right to vote in UFF elections and thereby influence UFF bargaining and legislative priorities;

( Gain access to a variety of “members only” workshops, events and services, including free life insurance policies and legal representation; 

( Receive free professional publications and literature about national higher education issues.
In the past two years, UFF saved dozens of tenured and non-tenured faculty jobs by challenging “arbitrary and capricious” lay-offs and non-renewals through arbitration. Cary Nelson, the national president of the American Association of University Professors (AAUP), summed up the significance of these victories: [the arbitration wins are] “confirmation of the power a union contract has to preserve faculty job security …. Even in those states that regard tenure itself as the equivalent of a contractual agreement, a legally enforceable union contract is still much more secure.” (Inside Higher Education, 11/08/10)











